New Zealand Disability Strategy 2026-2030 
Summary of justice goal and actions

About the Strategy 
The New Zealand Disability Strategy 2026-2030 is New Zealand’s third disability strategy. It sets out the Government’s commitment to all disabled people and tāngata whaikaha Māori (Māori disabled people).
The Ministry of Disabled People – Whaikaha led the work on the strategy. Cabinet agreed the 5 priority outcome areas for the strategy. Content for the strategy was developed with input from disability groups, and by working groups made up of disability community members, sector experts, and officials from relevant government agencies. Public consultation was held on a draft of the strategy, then Cabinet agreed the final version of the strategy. 
The strategy covers a 5-year period, from 2026 to 2030, to focus government agencies on meaningful and practical actions that will drive change for disabled people and tāngata whaikaha Māori. 
The strategy includes:
A vision and principles to set the direction for the strategy, and guide work across government for disabled people. 
5 priority outcome areas of education, employment, health, housing and justice. Each priority outcome area has a goal and actions.
A monitoring approach, to measure government’s progress delivering the strategy. 
Summaries of each part of the strategy
People who want to read the full New Zealand Disability Strategy 2026-2030 can find it on the Ministry of Disabled People – Whaikaha website (www.whaikaha.govt.nz).
The Ministry has also produced summaries of each part of the strategy, for people who do not want to read the whole strategy. These summaries are:
Vision, principles and other key information 
Goal and actions for education
Goal and actions for employment
Goal and actions for health
Goal and actions for housing
Goal and actions for justice 
This document is a summary of the justice goal, how progress towards the justice goal will be measured, and the justice actions.
Justice goal
The strategy has a goal for justice. The goal is:
Disabled people’s human rights and freedoms will be protected, and their disability rights will be realised. Disabled people will be treated fairly and equitably by the justice system and will be supported to meaningfully participate. Justice system policies and practices will embed accessibility, inclusion and lived experience.
Measuring progress towards the justice goal
Progress on the goal for justice will be measured using these indicators:
Percentage of disabled adults (aged 15 and over) who experienced at least one offence in the last 12 months (age-standardised). 
Percentage of disabled adults (aged 15 years and over) who had high levels of trust in the justice system (rating of 4 or 5 on a 1-5 scale). 
Average (mean) rating (on a 0-10 scale) for feelings of safety for disabled adults (aged 15 years and over). 
Proportion of disabled adults (aged 15 years and over) who say they have been treated unfairly by the criminal justice system.
What success in justice means 
For disabled people, success in access to justice means:
All disabled people, including disabled children, young people and adults in care, are safeguarded from abuse, neglect and violence.
The needs of disabled children and young people, and their families and whānau, are understood and supported early to avoid them becoming involved in the care and protection or criminal justice systems. 
For disabled children and young people who interact with the youth justice system, and for adult disabled people who interact with the criminal justice system, their rights and accessibility needs are respected and upheld, and they have the right supports to transition out of those settings.
Disabled people who are charged with an offence but are unable to stand trial are treated consistently with the New Zealand Bill of Rights Act 1990.
The justice sector workforce will have the right skills and capabilities to uphold the rights of disabled people.[footnoteRef:2] This includes disability competence, Deaf competence, and an understanding of supported decision-making.  [2:  The justice workforce includes police officers, call centre staff and detectives; social workers, youth workers, and lawyers; Corrections staff (including case managers and probation officers), Youth Justice residence staff, and court staff.] 

Disabled parents who use the Family Court will have equitable access to family justice services.
Justice actions
The strategy has a set of actions for justice. The actions are:
Implement a safeguarding framework for disabled people in long-term detention settings (such as prisons and youth justice residences) and Disability Support Services funded residential facilities. The framework will include preventing, reporting, responding, and safely removing disabled people from abusive situations.
Carry out a cross-agency project to fix gaps in information about disabled people’s experiences of crime. This will include disabled people in residential and secure facilities, and issues like cyberbullying.
Develop a social investment plan for early intervention and support, to reduce disabled children and young people entering the youth justice system.
The Law Commission has been asked to review the Criminal Procedure (Mentally Impaired Persons) Act 2003 (CPMIP).[footnoteRef:3]  [3:  The Law Commission is independent from government and will begin its review in 2026. The Commission is expected to engage with relevant agencies as part of developing the terms of reference.] 

This review is expected to look at the interface of the CPMIP with other relevant legislation, such as the Intellectual Disability (Compulsory Care and Rehabilitation) Act 2003 and Mental Health (Compulsory Assessment and Treatment) Act 1992. 
Review, as work programmes allow, protections for disabled people in family law, including adoption, guardianship and personal property rights. 
Reviews will consider where stronger provisions or support are needed, supported decision-making, and using plain language in key justice sector legislation and processes. 
Reviewing human rights legislation, including whether additional protections against discrimination are needed, should also be considered as work programmes allow.
Weave understanding from safeguarding approaches for disabled people into the multi-agency responses to family violence. This includes training the workforce to make sure disabled people experiencing violence and abuse receive a safe, coordinated response centred on their needs.
Create a plan to train the justice sector workforce so it is more disability competent, including Deaf cultural competence and using mana and trauma informed practices. This plan will increase disabled people in the workforce and consider mandatory professional standards.
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