New Zealand Disability Strategy 2026-2030 
Vision, principles and other key information

About the strategy
The New Zealand Disability Strategy 2026-2030 is New Zealand’s third disability strategy. It sets out the Government’s commitment to all disabled people and tāngata whaikaha Māori (Māori disabled people).
The Ministry of Disabled People – Whaikaha led the work on the strategy. Cabinet agreed the 5 priority outcome areas for the strategy. Content for the strategy was developed with input from disability groups, and by working groups made up of disability community members, sector experts, and officials from relevant government agencies. Public consultation was held on a draft of the strategy, then Cabinet agreed the final version of the strategy. 
The strategy covers a 5-year period, from 2026 to 2030, to focus government agencies on meaningful and practical actions that will drive change for disabled people and tāngata whaikaha Māori. 
The strategy includes:
A vision and principles to set the direction for the strategy, and guide work across government for disabled people. 
5 priority outcome areas of education, employment, health, housing and justice. Each priority outcome area has a goal and actions.
A monitoring approach, to measure government’s progress delivering the strategy.
Summaries of each part of the strategy
People who want to read the full New Zealand Disability Strategy 2026-2030 can find it on the Ministry of Disabled People – Whaikaha website (www.whaikaha.govt.nz).
The Ministry has also produced summaries of each part of the strategy, for people who do not want to read the whole strategy. These summaries are:
Vision, principles and other key information 
Goal and actions for education
Goal and actions for employment
Goal and actions for health
Goal and actions for housing
Goal and actions for justice
This document is a summary of the strategy’s vision, principles and other key information. It includes the foundations for the strategy, how progress on the vision and principles will be measured, and how the whole strategy will be monitored.
Vision for the strategy
The strategy’s vision describes the future New Zealand that disabled people want, sets the course for the strategy, and guides work across government for disabled people. The vision is:
New Zealand is an equitable and accessible place for all disabled people and their whānau – where disabled people thrive, contribute, and choose the lives they want to lead. 
Foundations of the strategy
Disabled people have identified three important foundations that the strategy builds upon. They are the Enabling Good Lives approach; the United Nations Convention on the Rights of Persons with Disabilities and human rights; and the Treaty of Waitangi (te Tiriti o Waitangi). 
Principles for the strategy 
The strategy’s principles are key values that make sure the strategy reflects the things that are important to disabled people. The principles are:
Accessibility 
This principle recognises that accessibility is fundamental to participation and inclusion. When environments and services are designed from the beginning with accessibility in mind, they benefit everyone, not just disabled people. 
Self-determination
This principle recognises that disabled people have the same rights as other people to make decisions about their own lives, including using supported decision-making. It asserts the value ‘nothing about us without us’, and that disabled individuals are the experts in their own lives.
Upholding equity, culture and identity 
This principle brings together concepts of equity, non-discrimination and inclusion. It acknowledges that disabled individuals belong to diverse whānau, communities and cultures, each with their own unique identities, values and practices. It recognises people should not face barriers because of the different parts of their identities. 
Participation and inclusion 
This principle recognises that disabled people have the right to be active members of their communities and cultures, contributing in all aspects of life. It is wider society’s role to help ensure participation and inclusion of disabled people. 
Respect and dignity 
This principle recognises that disabled people thrive when barriers are broken down, society holds positive attitudes about disability, and disabled people are valued members of society. 
Measuring progress on the vision and principles
The indicators that will be used to measure progress on the vision and principles are:
Percentage of disabled adults (aged 15 years and over) who rated their overall life satisfaction highly (7 or higher on a 0-10 scale). 
Percentage of disabled adults (aged 15 years and over) who rated the level of control they feel they have over their lives highly (7 or higher on a 0–10 scale). 
Percentage of adults (aged 15 years and over) who felt comfortable or very comfortable about a new neighbour who had a disability or long-term health condition. 
Percentage of children in disabled households living in material hardship. 
Monitoring the strategy
The Ministry of Disabled People – Whaikaha will measure progress against the whole strategy in 2 ways. 
First, an implementation plan will be developed and published on the Ministry website. It will show which government agencies are leading or co-leading actions over 5 years. Agencies will be asked to provide progress updates to the Ministry on the actions they are responsible for. 
Second, the Ministry has developed an indicator framework to measure the impact of the strategy at a system level. These indicators will measure whether the strategy is improving outcomes for disabled people, and whether we are making progress towards the descriptions of what success means. 
There are primary indicators for the vision and principles of the strategy, and for each priority outcome area.
The primary indicators will also be published in an interactive dashboard alongside supporting measures that will help monitor progress against the goals and outcomes of the strategy in more detail. 
If the strategy is implemented successfully, we expect these indicators to change over the medium- to long- term. However, indicators can also be influenced by factors that are unrelated to the strategy. This will be taken into account as part of the annual reporting process for the strategy, and the reporting on specific actions.
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